BPP University

Inception
The BAME Reverse Mentoring programme had its inception at BPP in 2018

STUDENTS

STAFF

Sharing Experience

Fundamental aim: BAME students to mentor
faculty to share what it is like to attend BPP
University and to provide a cultural exchange.
Approaching through dialogue: staff and
students able to experience a deeper and
more open exchange of ideas, leading to a far
greater appreciation of diversity and inclusion.

The Aims of the Programme
I.

An opportunity to provide greater cultural awareness between
participants;
II. Create more interaction between faculty and students;
III. Create a platform for inclusive teaching at BPP University.

Making it Happen
The Programme was advertised to BAME
students and non-BAME faculty volunteers
in the Law and Business schools.

Supported by the Law School and Business
School management teams

Reverse Mentoring

Pairing the volunteers

Invited to arrange
meetings with each other
for three weeks

Mentor and mentee meet
with each other for 45
minutes per week

Use a structure to guide
the discussion

Meeting One
 Mentor and mentee will be introduced to each other. The discussion
focussed on getting to know each other. Talk about themselves.
 The reason(s) behind each choosing BPP University and the journey it took
to get to where you are right now along their career path.
 Their background, where they come from and about their country and
culture.

Meeting Two
 Learning and teaching at BPP University. The mentor’s and the mentee’s
experience
 Both positive and negative feedback on the experience. Seek to discuss
ways to further improve the experience in a Start, Stop & Continue type style
of discussion.
 What does BAME mean to you?
 What does Inclusion mean to you?
 Where do you see BAME fitting in modern UK society and by extension the
global village in which we live?
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Meeting Three
 Career plans and aspirations.
 Do think you are adequately prepared?
 How does your culture and past experience impact on your career
ambitions?
 How do you think that BAME and Inclusion can fit into your future plans?
 What will you do to contribute to the positive strides (if any) we have gained
thus far in Inclusion and Diversity in your profession?

Outcomes and Feedback
I.

II.

III.

IV.

V.

Overall the participants enjoyed the experience and spoke highly of the
value it can bring not just to a discussion around diversity and inclusion
but to almost any other topic.
All participants agreed that the Programme could ultimately aid in creating a
more integrated and socially effective BPP community.
Participants observed that the lecturer also has a cultural background and
they may absentmindedly bring their own cultural references that the
students may not understand.
The cultural background of the individual is more important than racial
characteristics and it was suggested that the cultural exchange could include
BAME students and BAME faculty members in future incarnations.
The acronym BAME means different things to different people and the same
goes for diversity and inclusion; however there is one common thread which
came out of this exchange and that is doing away with labelling people will
make it a lot easier to reach the goal of true inclusivity.

Next Steps
Participants expressed an interest in future programmes and also suggested
that the programme duration should be extended to facilitate a more in depth
cultural and dialectic exchange.
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