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Success measures

. Build greater diversity across the Bank in order to reflect the
society we serve (demographic data & targets)

. Support a proactive approach to wellbeing enabling people to
bring their best selves to work (viewpoint survey & volunteering)

. Using our influence and experience to create a positive impactin
society and inspiring colleaguesto get involved with the
community

. Being recognised as a place where everyone can build a career
(external benchmarking/award recognition)

. Continuing development of diversity of thought (developing wider
agenda metrics)
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One Bank —
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To continue building an inclusive culture at
the Bank where everyone can be their whole
selves and produce their best work
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. Transparency in our data

Diversity and incluslon metrics Female representation amaong the Executive and Committees at 28 February 2000
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+. Creating a Social Mobility Talent
¥ Pipeline

Raising Aspirations Careers at the Bank

V2020: Einancial Comr.nunlt}/ (In Place)_ Early Careers (In Place)
Education and Working with community
Outreach partners to offer

Ensuring fair access to those from a low

opportunity to those from | | gqcia| mobility background

(Launched Nov low social mobility

2017)

background
» Contextualised recruitment flags - Initial
: Entrants
o * Mentoring - 50
Raising awareness pairings
for all schools of the « Work Experience — 80
role of the Bank community placements

BANK OF ENGLAND



